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U.S. News & World Report ranks Marshall in top tier of
nation’s universities once again
SEPTEMBER 16, 2020
For the second consecutive year, U.S. News & World
Report’s “Best Colleges” rankings have recognized
Marshall University among the nation’s top higher
education institutions.
The magazine’s 2021 edition, released today, ranked
the university’s College of Engineering and
Computer Sciences among the “Best Undergraduate
Engineering Programs (#110)” and the Brad D.
Smith Schools of Business among the country’s
“Best Undergraduate Business Programs (#235).”
“We have seen tremendous growth in both our
engineering and business programs at Marshall,” said Dr. Jerome A. Gilbert, president of Marshall
University. “This distinction is a testament to the commitment of our faculty and staff, who have worked
hard to offer more innovative curriculum and access to exciting research opportunities for our students.
We have a relatively new, world-class facility that houses our College of Engineering and Computer
Sciences and are on schedule to build a new state-of-the-art facility for our Brad D. Smith Schools of
Business, putting Marshall in a position of strength to ensure further growth of these programs.”
U.S. News & World Report also recognized Marshall with the #161 position in the country in the “Social
Mobility” category, which is a measure of how successful an institution is at enrolling and graduating
students who come from low-income households. Marshall is West Virginia’s only research university to
be ranked in this category for 2021.
Dr. Jaime R. Taylor, Marshall’s provost and senior vice president for academic affairs, said he is thrilled
the university has received this particular ranking once again.
“Over the past couple years, we have been laser focused on student success,” Taylor said. “Nearly 80
percent of our freshmen come from within the state of West Virginia, and almost half are first generation

students. Sixty percent of our Marshall freshmen also receive need-based aid. It’s more important than
ever for us to help our students lock in their pathway to success early in college. The tuition value that
they find here really makes a difference to students coming from economically depressed areas in West
Virginia. And once they’re here, they’re finding success. We’ve been able to improve freshman retention
– four percent higher than last year – and achieve a first-ever six-year graduation rate of 51 percent.”
U.S. News & World Report’s annual rankings compare colleges and universities from across the U.S.,
using widely accepted indicators of quality that include average ACT/SAT scores of admitted students,
graduation and retention rates, student-faculty ratios, financial resources and alumni giving rates.

President Gilbert sends message regarding budget,
temporary salary reductions
SEPTEMBER 16, 2020
President Gilbert sent the following message to
faculty and staff Sept. 10:
“I am writing this message to update you on fall
enrollment projections and our budget situation.
“As of this week, it looks like we are going to end
up with an overall fall enrollment decrease of at
least 4.6%, or 541 students.
“While the enrollment numbers may appear better
than we had perhaps expected, we have
proportionately more in-state students and fewer
international/out-of-state students than we had last
year. This change in our student mix means we are bringing in less money per student, and it looks
like our revenues will be down by $3.6 million compared to last year.
“As I communicated by e-mails on June 4 and June 25, and again at the Board of Governors meeting in
August, we have been waiting until we had solid fall tuition revenue estimates to determine if additional
budget reductions are necessary. Yesterday, the Budget Work Group met about our budget shortfall.
“These temporary salary reductions will affect employees whose annual salaries are in the range of
$50,000 to $100,000. The reductions range from 0.07% to 5.6% and are on a sliding scale, so employees
who make more will have higher percentage reductions.
“Individuals with salaries in the range of $100,000 to $105,792 were spared the full cut in the first phase
to prevent their salaries from falling below others whose salaries were not included in Part 1.

Consequently, these employees will have an additional reduction to their salaries, as planned, to bring
them in line with their peers in this second phase of cuts.
“Affected employees can view tables of specific adjusted salaries by logging into MyMU and
clicking on the “My Pay” link.
“We initially announced that, if needed, the second phase of the salary reductions would be effective in
late August; however, we waited a couple of extra weeks to see if perhaps revenues would improve as the
semester got under way. Unfortunately, they have not. Therefore, the temporary reductions will be
effective with the pay period that begins Sept. 12, 2020, and will be reflected on paychecks
beginning Oct. 9, 2020.
“No employee with a salary below $50,000 will experience any salary reduction. The first phase of
the temporary salary reductions started in July for employees making $100,000 or more annually.
I sincerely regret that we have to take this step. We had all hoped this second phase of salary cuts would
not be necessary.
“It is still our intent for these temporary salary reductions to last no longer than one year. It is
possible salaries could be restored to their full levels at any time during the fiscal year, depending on
university revenues. We are closely monitoring our financial status and are prepared to take restorative
action as soon as possible.
“At this time, we do not think there will be a need this semester for any of the proposed Level 2
Reductions. We may, however, be forced to move forward with selected Level 2 cuts for the spring
semester. Possible future Level 2 cuts could include some or all of the following: further campus-wide
temporary salary reductions, reductions in administrative stipends, reduction of additional course sections,
additional cuts to operating budgets and temporary work “furloughs” for employees.
“Furloughs—if necessary based on reduced enrollment and revenue in the spring—would be one of the
very last measures we would take. My goal all along has been to protect and preserve the jobs of our
permanent employees, and that remains my focus.
“I want to again thank the members of the Budget Work Group, who have been providing input and
advice throughout this difficult process. It is challenging and their service to Marshall is appreciated.
“Thank you all for what you have done and will continue to do for the university’s students during the
pandemic. As I wrote to someone last week, this has been a period of extraordinary effort and I have been
repeatedly astonished and gratified about what the Marshall community has accomplished throughout this
crisis.
“It has been extremely difficult on everyone, and I appreciate your patience and understanding.”

Marshall introduces accelerated B.S./Ph.D. program
SEPTEMBER 16, 2020
An accelerated program that allows students to earn a
Bachelor of Science (B.S.) degree and a Doctor of
Philosophy (Ph.D.) degree in seven years, compared to
the traditional nine years, is now available at Marshall.
“This innovative B.S./Ph.D. program is one of very few
such programs in the country and the only one that is
structured to be completed in seven years,” said Jaime R.
Taylor, Ph.D., provost and senior vice president for
academic affairs at Marshall University. “It is going to
help Marshall University continue its rapid upward
trajectory in gaining national prominence in biomedical
research areas that affect rural communities by helping us attract the best and brightest students from
around the nation.”
The program, open to academically qualified rising sophomores majoring in biological sciences as well as
high school students interested in pursuing a career in research, focuses on training the next generation of

scientists to study the physiology and treatment of medical conditions. At Marshall University, research
typically centers on conditions that most often affect West Virginians, the people of Appalachia and those
in all rural communities, such as obesity and its many complications including diabetes, certain cancers,
heart disease, stroke and addiction.
“There is tremendous need for young scientists to work in areas of medical research that are critical, not
just for West Virginia and Appalachia but all of rural United States, because the health care disparities in
all of these areas are very similar,” said Uma Sundaram, M.D., vice dean for research and graduate
education at the Joan C. Edwards School of Medicine. “At Marshall, we are educating future scientists in
an area of the country with many of these health care disparities and training them in labs funded by the
National Institutes of Health that are specializing in this area of research. By reducing the number of years
it takes to earn their degree, these future scientists can enter the research workforce that much sooner.”
In addition to accelerating time to degree completion, this program helps students identify their Ph.D.
research topic sooner, allowing them get to work in the laboratory earlier. Once a student identifies their
research topic and faculty mentor, they can continue their work on campus through the summers for a
stipend and during each semester for academic credit.
“The College of Science is very happy to be a partner in this innovative program to produce the next
generation of research scientists who will help address important health disparities in Appalachia,” said
Chuck Somerville, Ph.D., dean of the Marshall University College of Science. “We have great students
coming to the college every year, and this program will provide another, important career pathway for
students interested in medical research. It’s a win-win-win situation—it’s great for the students, the
university and the state of West Virginia.”
The program is now accepting applications for the fall 2021 semester. The GRE, graduate education’s
traditional entrance exam, will be waived for students who successfully complete the undergraduate
requirements of the program. In addition, students who successfully finish the undergraduate portion of
the program also will receive a tuition waiver for all four years of the Ph.D. program.
Freshman undergraduate students majoring in biological sciences (molecular biology, cell biology or
microbiology) or chemistry (biochemistry) with an overall 3.5 grade point average or higher after 26
credit hours are eligible to apply. For high school students, admission requirements include a minimum
ACT of 30/1390 SAT and an ACT math score of 27 or SAT equivalent of 630; a cumulative high school
GPA of 3.75 on a 4.0 scale; three letters of recommendation; and an on-campus interview. A written
statement and three letters of recommendation are also required.
For more information or to make an application, visit jcesom.marshall.edu/BSPhD or contact Marriah
Menchaca, recruitment and marketing specialist, at menchacama@marshall.edu.
———Photo: The new combined Bachelor of Science (B.S.) in Biological Sciences and Doctor of Philosophy
(Ph.D.) in Biomedical Research program at Marshall University will allow students to earn these two

degrees in seven years. B.S./Ph.D. students will identify their Ph.D. research topics sooner, which will
allow them get to work in the laboratory earlier.

School of Pharmacy to hold food drive for Facing Hunger
Food Bank Friday
SEPTEMBER 16, 2020
The Marshall School of Pharmacy is once again hosting a drive-thru food collection for the Facing
Hunger Food Bank Friday, Sept. 18, between 1 and 4 pm. Donors may enter the Charleston Avenue side
of Stephen J. Kopp Hall and exit via 11th Street. Non-perishable food items and cash will be accepted.
“Our food drive back in May collected a van-load of food donations and more than $440 in cash,” said
Eric Blough, Ph.D., associate dean of academic and curricular affairs at the School of Pharmacy. “We are
always impressed by how quickly our neighbors and colleagues step up to meet the needs of our
community.”

Faculty, staff and students will staff the event and social distance and masking will be maintained.
Facing Hunger Foodbank is a private, nonprofit, charitable organization founded in 1983. Its Tri-State
service area includes Cabell and Wayne counties in West Virginia.

Marshall pharmacy students to host Hurricane Relief
Drive
SEPTEMBER 16, 2020
Marshall University School of Pharmacy’s Class of 2024 is hosting a Hurricane Laura Relief drive-thru
collection Saturday, Sept. 19, from 10 am – 4 pm and Sunday, Sept. 20, from 1-5 pm.
“When category four hurricane hit the Louisiana/Texas border last month, many people lost their homes
and jobs,” said Dianne Ash, Class of 2024 School of Pharmacy student. “We hope to help some of those
affected by supplying items necessary to keep them safe while they piece their lives back together.”
The following items are needed:


Personal protective equipment: masks, powder free nitrile gloves, hand sanitizer









First aid supplies: kits, anti-biotic ointment, hydrocortisone, wound wash, burn gel, bandages
Diabetic supplies: glucose tablets, sharps containers, alcohol wipes, testing supplies
Pain reliever: ibuprofen, acetaminophen, self-activating cold & hot packs
Medical supplies: thermometers, blood pressure cuffs, stethoscopes
Flashlights and batteries (AA, AAA, C, D, 312)
Disinfecting supplies
Portable cell phone battery packs

Other new and unopened items will also be accepted. Donors may enter the Charleston Avenue side of
Stephen J. Kopp Hall and exit via 11th Street. Social distance and mask mandates will be maintained.
Please stage your items in the back seat or trunk of your car to keep the line moving and minimize contact
as students retrieve the donations.

Nominees named for Staff Council special election
SEPTEMBER 16, 2020
The Classified Staff Council Special Election will take place electronically beginning next Thursday,
Sept. 17 at 6 a.m. and continue through Tuesday, Sept. 22 at 11:59 p.m.

The following employees are running in this special election:
Running for the Position of Chair:
 Tony Waugh – Physical Plant
Running for the 2 Open Seats on EEO 30 – Other Professionals
 Meg Cyrus – School of Pharmacy
 Chris Hodge – Library
 Rob Williamson – Information Technology
Running for the 1 Open Seat on EEO 40 – Technical and Paraprofessional
 Amy Saxton – Pharmacy Experiential Education
 Crissy McDonald – College of Liberal Arts
 Anthony Drumm – Admissions
 Toni Ferguson – College of Education
Running for the 3 Open Seats on EEO 50 – Clerical
 Terri Thompson – College of Education
 Mary Layne – Mailroom
Staff members are highly recommended to vote early in the election period so that if they encounter any
problems logging in or casting their ballot they may obtain assistance from the Help Desk.
Any staff member who is unable to successfully vote electronically should notify the Staff Council Office
or Election Committee Chair Nina Barrett PRIOR to the end of the voting period. Contact information is
listed below:



Staff Council Office – Katie Counts, 304-696-2222 or easter@marshall.edu
Election Committee Chair – Nina Barrett, 304-696-2216 or barrett@marshall.edu

Neurodiversity Day Zoom meeting to take place Sept. 25
SEPTEMBER 9, 2020
UniCare, an Anthem Company, along with the
West Virginia Autism Training Center, invites you
to join the 3rd annual Neurodiversity Day events
on Friday, Sept. 25 from 2 to 5:30 p.m. EST. This
event is free to join and will be hosted over Zoom.

Please Join this Zoom Meeting event
at https://marshall.zoom.us/j/99793566824

Agenda:
2:00 p.m. – 2:30 p.m.: Keynote Address

Hear from two of the College Program for Students with Autism Spectrum Diversity’s Student Advocates
for an inside take on what it important, relevant, and meaningful to autistic college students and graduates
today.
2:30 p.m.– 3:15 p.m.: Recognizing the Benefits of a Diverse Workforce
Learn from inclusive and diverse hiring organizations like Computer Aid, Inc., JP Morgan Chase, Ernst &
Young, and Ultranauts about their neurodiverse hiring initiatives, what job seekers can do to find
opportunities, and what organizations can do to diversify their company.
3:15 p.m. – 3:25 p.m. Break
3:25 p.m. – 4:25 p.m.: Successfully Employed – Former Graduates Share Employment Experiences
Join us as we speak to Marshall University alumni about their journey from the graduation stage to fulltime employment (discussion will include disclosure, accommodations, and best practices).
4:25 p.m. – 4:35 p.m.: Break
4:35 p.m. – 5:20 p.m.: Mental Health in Higher Ed
Hear from experts in mental health, autism, psychology, and counseling to learn about unique challenges
faced by students in higher ed when trying to maintain a healthy, balanced life.
5:20 p.m. – 5:30 p.m.: Word from our sponsors, UniCare, an Anthem Company
For more information, please contact Hillary Adams at brown235@marshall.edu.

Apprenticeships: A West Virginia workforce solution
SEPTEMBER 16, 2020
Are you searching for a new approach to
training? Then it’s time to consider
apprenticeship. Apprenticeship programs
in advanced manufacturing not only
improve internal training, but also boost
recruitment and retention efforts.
Apprenticeship Works at the Robert C.
Byrd Institute and the Apprenticeship in
Motion team from the West Virginia
Development Office are partnering on a
webinar for manufacturers. The webinar
will feature representatives from companies who will explain how apprenticeship programs improve their
bottom line.
The free webinar is Thursday, Oct. 8, from 2-3 p.m. Join us to learn about the benefits of apprenticeship
programs and the support available to you as a West Virginia manufacturer.

For more information about the webinar, contact Becky Calwell at 304-720-7740 or bcalwell@rcbi.org.
Register here: www.rcbi.org/go/solution.

Center of Excellence for Recovery receives innovative
grant
SEPTEMBER 16, 2020
The Marshall University Center of Excellence for Recovery was awarded a nearly $1.5 million federal
grant from the Substance Abuse and Mental Health Services Administration (SAMHSA) to develop and
empower a pipeline of diverse student leaders who are ready to collaborate with their campuses and
communities around addressing substance misuse issues.
The grant will allow the Center of Excellence for Recovery to create a partnership, “Collegiate
Partnerships for Success,” with the Alliance for the Economic Development of Southern West Virginia
(Alliance), Prevention Lead Organizations and state agencies, local organizations and coalitions. The
main goal of the project is to prevent the onset and reduce the progression of substance misuse among
young adults.
The five-year initiative started Aug. 31. The project focuses on developing connections between higher
education institutions and local prevention coalitions; conducting an assessment to examine campus needs
around substance misuse to inform planning and strategies; and, increasing infrastructure for culturally
sensitive, data-driven, evidence-based practices among higher education institutions in southern West
Virginia.
Amy Saunders is the managing director of Marshall’s Center of Excellence for Recovery. “We are thrilled
to be the recipients of this funding because it will allow us to expand prevention capacity and launch new
prevention strategies to address substance misuse among our higher education students in Southern West
Virginia,” Saunders said.
Dr. Tammy Collins from the Center of Excellence for Recovery will oversee the evaluation of the project.
“This grant comes at a time when prevention is needed more than ever for young adults in Southern West
Virginia with the stresses of the pandemic on top of the normal stresses of transitioning to the
responsibilities of adulthood,” Collins said.
According to Collins, young adults have the highest substance use rates in West Virginia of any age
group.
The alliance is an education collaborative made up of the 10 higher education institutions in southern
West Virginia. More on the alliance may be found at https://www.marshall.edu/aedswv/.
Dr. Drema Mace is the vice president for community engagement and development at the West Virginia
School of Osteopathic Medicine and a member of the alliance’s operations council.
“The institutions of higher learning in West Virginia, through the alliance, have a history of collaboration,
coordination and communication that will serve this project well.” Mace said, “Substance misuse

prevention education is key to impacting future generations of West Virginians. We are excited to partner
on this important project.”
The project has the potential to reach a total of 30,000 individuals over the course of the grant with
environmental strategies and prevention messaging and the center plans to serve approximately 6,000
individuals per year with prevention interventions.
For more information, contact Saunders at saunde22@marshall.edu.

Employers encouraged to register for MU’s Virtual
Career Expos
SEPTEMBER 16, 2020
The Marshall University Office of Career Education is hosting four virtual career expos this fall, with
discounts available to companies who would like to attend more than one event.
Each virtual career fair focuses on a different set of majors, which gives employers the opportunity to
choose which expos best suit their needs, according to Jennifer Brown, assistant director for student
engagement and marketing.
“Marshall University has bright, capable, and motivated students and recent graduates eager to contribute
and make positive change. We’re looking for employers who wish to meet and recruit our students for
work at their organizations,” Brown said. “Employers can have up to 50 representatives interact in 10minute, one-on-one chats, both text and video based, for the duration of the event with a maximum of
three 30-minute group sessions per employer with up to 50 students.”
Dates for the upcoming virtual career expos include:





Oct. 6 for all majors
Oct. 8 for business majors
Oct. 13 for engineering and science majors
Oct. 15 for health professions majors

To attend one expo, the cost is $125 for corporations and $75 for nonprofits, government agencies and
universities, which include up to 50 representatives per employer.
Corporate discounted rates for attending multiple expos are as follows:





For two expos, the cost is $225;
For three expos, the cost is $300;
For all four expos, the cost is $350.

Nonprofit, government, and university discounted rates for attending multiple expos are as follows:




For two expos, the cost is $135;
For three expos, the cost is $180;
For all four expos, the cost is $210.

Employers are encouraged to indicate the number of expos they wish to attend during their first expo
registration. Registration must be done through a Handshake account, which can be created by
visiting https://marshall.joinhandshake.com/login. To learn more,
visit www.marshall.edu/careereducation or contact Brown at 304-696-3396 or via e-mail
at brown346@marshall.edu.

Faculty member completes prestigious APTA Fellowship
SEPTEMBER 16, 2020
Dr. Yi-Po Chiu, director of admissions and associate professor in the
School of Physical Therapy, has successfully completed the American
Physical Therapy Association’s (APTA) Fellowship in Education
Leadership, formerly called the Education Leadership Institute (ELI)
Fellowship. Chiu was one of only 18 fellows across the country to
graduate last month.
The fellowship is a 52-week curriculum delivered over a 13-month
period from June to the following July. Chiu said he applied for the
program to gain a better understanding of leadership and to explore
innovative ideas for program growth.
“Through the fellowship study, I have learned the essence of leadership in higher education and have
been able to develop my professional network and adopt new ideas for program growth and collaboration
in the Doctor of Physical Therapy (D.P.T.) education,” Chiu said. “There may not be absolute right or
wrong in the world of leadership, but the fellowship experiences provided me with a different perspective
when evaluating student-related situations. It also allowed me to learn how to best implement optimal
strategies when serving our students, especially during difficult times like the COVID-19 pandemic.”

Dr. Scott Davis, chair of the School of Physical Therapy, said he believes Chiu’s training will be a
valuable asset to the program and the university.
“There is currently a dearth of physical therapy educators with leadership experience or training. The
leadership fellowship program was designed to fill this critical need, and to serve as a launching pad for
the next generation of educational leaders,” Davis said. “Having a fellow within the School of Physical
Therapy faculty sends a message that we are not only developing physical therapists, but we are also
developing leaders.”
Chiu said he is grateful for Davis and Dr. Michael Prewitt, dean of the College of Health Professions,
both of whom served as his sponsors and mentors for the program.
“My graduation from this program again has proven that Marshall University provides a supportive
environment for faculty leadership development,” Chiu said.
Chiu has served the School of Physical Therapy since January 2012, during which time he has helped
over 300 students develop the strong clinical skills they need to be successful physical therapists. He
received both his Ph.D. and master’s degree from the University of Florida, and his bachelor’s degree
from the National Cheng Kung University in Taiwan. His clinical expertise is in neurological physical
therapy, geriatrics and gerontology.
Learn more about the APTA Fellowship in Leadership Education by visiting https://www.apta.org/foreducators/apta-fellowship-in-education-leadership.

Marshall biomechanics director stays busy during
sabbatical, earning award and professional appointment
SEPTEMBER 16, 2020
Dr. Suzanne Konz, director of the Marshall biomechanics programs, was
on sabbatical last year, during which time she earned the Dr. C. Harmon
Brown award from USA Track and Field and was appointed chair of the
National Athletics Trainers’ Association (NATA) Committee on
Professional Ethics.
The Brown award is made annually to an individual whose work in the
sports medicine and science field has benefited the athletes and coaches
of USA Track and Field (USATF) on the national level. The award is named for the late Dr. C. Harmon
Brown, an endocrinologist at the University of California at San Francisco, who was a pioneer in the field
of sports medicine. He served as the chairman of the Sports Sciences and Medical Committee for two
decades, along with chairing the USATF’s High-Performance Sports Science group.

“I was privileged to know Harmon for several years before he passed in 2008,” Konz said. “Harmon’s
innovation to create the USATF High-Performance group was ahead of its time. I attended my first
USATF Sports Science events in the spring of 2003, covering the indoor weight at the USATF Indoor
Championships in Boston, followed by the Penn Relays hammer throw a month later. I was hooked on the
hammer and sports science. I have been fortunate to travel throughout the United States and the world as
a result of my work with USATF and hammer throw. It is so exciting to watch the men and women
hammer throwers be successful and improve. It is so inspiring to watch them achieve their dreams
through the years of hard work.”
Konz has worked with USATF indoor weight and hammer throwers for almost 20 years, and in that time,
the level of competition in the hammer has improved and resulted in American women consistently
making the finals at the IAAF World Championships, winning the 2019 IAAF (International International
Amateur Athletic Federation, now known as World Athletics). Konz said the women’s American hammer
throw record improved to 78.12m in 2019.
In addition to earning the Brown award, Konz has been appointed chair of the NATA Committee on
Professional Ethics. She said she has served as a member of the committee since 2010, but this is her first
time serving in a leadership role.
“As chair, I oversee the confidential adjudication process of ethics complaints by appointing appropriate
subcommittees and panels to investigate the complaints of alleged violations of the code and standards,”
Konz said. “I am responsible for communicating the investigative results to the member, as well as
communicating case results to the public as part of transparency, safety, and accountability. I interpret the
Code of Ethics for members as needed and educate the membership regarding the ethical complaint
process, ethical practice, and standards through presentations and articles. Lastly, the position requires me
to collaborate with other committees to improve member understanding and adherence to the NATA
Code of Ethics.”
Through these achievements, Konz said she hopes her students learn that service to their community is
important.
“I want students to understand that they can use their time and talents as service to their communities to
improve the world.”
To learn more about Konz and the biomechanics programs at Marshall,
visit www.marshall.edu/biomechanics.

Athletic training graduate’s research accepted for
publication
SEPTEMBER 16, 2020
Marshall alumna Emily Pratt’s research investigating carpal tunnel syndrome in performing artists has
been published in the Journal Medical Problems of Performing Artists. Her study, “Musicians Have
Thicker Median Nerve Cross Sectional Area and More Symptoms of Carpal Tunnel Than NonMusicians,” was published Sept. 1.
To conduct the study, Pratt worked with Marshall’s School of Music to compare musicians’ rates of hand
dysfunction and carpal tunnel syndrome to those of the non-musician population. The study’s coauthors
included Marshall faculty members Mark Timmons, Ph.D., ATC; Henning Vauth, D.M.A.; and Gary
McIlvain, Ed.D., LAT/ACT.
Using musculoskeletal tests, ultrasound imaging and patient-reported questionnaires, Pratt documented
the differences between the musicians’ and non-musicians’ hand and wrist function. She found that
musicians had greater prevalence of carpal tunnel syndrome symptoms and impairments, greater mean
carpal tunnel depth, and more limited range of wrist motion than non-musicians.
Carpal tunnel syndrome is especially concerning for musicians, as it causes pain, numbness and tingling
in the hands that can lead to loss of hand function. For musicians who must use their hands each day to
create, this condition can be career-ending. Pratt completed the project as part of her Master of Science in
Athletic Training degree program. She is from Jefferson County, West Virginia, and came to Marshall for
the opportunity to apply her athletic training expertise to the performing arts. Marshall is home to a
research and clinical group, the Center for Wellness in the Arts, that is dedicated to providing health and
wellness services to Marshall’s performing artists.
Athletic trainers are typically employed by athletic programs, such as those in high schools and
universities. When asked why she chose to focus her research on performing artists, Pratt, now a clinical
athletic trainer at the Marshall Sports Medicine Institute, said, “my family was very artistic growing up;
my brother is a musician and my sister was a professional dancer. I saw firsthand their struggles with
certain injuries and the lack of resources available to help them. I was eager to apply my athletic training
skills to this area, and enjoyed learning a great deal about the musicians and their injuries during my
assistantship.”
To read the article in its entirety, please visit https://doi.org/10.21091/mppa.2020.3023.

Application period underway for Sarah Denman Faces of
Appalachia award; deadline is Dec. 31
SEPTEMBER 16, 2020

The purpose of this fellowship award, sponsored by the Center for the Study of Ethnicity and Gender in
Appalachia (CSEGA), is to promote scholarship on gender, race, and/or ethnicity in Appalachia. The
fellowship is awarded annually to a full-time Marshall University faculty member. The Sarah Denman
Faces of Appalachia Fellow, who is selected by the CSEGA Advisory Board and announced at the annual
spring faculty meeting, receives a $3,000 cash award. Fellows present their scholarship to the Marshall
community in the spring of their fellowship year (spring, 2022).

Application Process
Marshall faculty members interested in being considered for the fellowship award should submit a
professional vita along with a 1-2 page abstract of the proposed project. Please include a statement that
clearly defines the scope of your work and explains how the fellowship will assist you in your
research. The research, must emphasize gender, race, and/or ethnicity in Appalachia, may be a new
project or a continuation of a project already underway.
Please send application materials by email to Mary Thomas at mthomas@marshall.edu by December 31,
2020. The award winner, as well as other applicants, will be notified early in the spring, 2021 semester.
For additional information about the Sarah Denman Faces of Appalachia Fellowship Award, contact Lori
Thompson, assistant professor, at thompson39@marshall.edu
*This award is funded by a grant from the National Endowment for the Humanities.

Human Resources adds internal postings website
JULY 8, 2020
Due to COVID-19, an internal postings website has been created. Marshall University strives to advertise
jobs in multiple places to attract a diverse and well qualified pool of candidates. In limited cases, some
jobs may be advertised internally for the following reasons:
1. A job may have unique requirements that would be best filled by an internal candidate.
2. To aid in the career development and succession planning opportunities for well qualified
staff/faculty.
3. A need for a reduction in hiring additional employees to mitigate the negative effects of an
economic downturn.
4. To avoid layoffs by promoting internal job opens and eliminate positions through attrition.
Current employees can find the internal postings at this website: https://www.marshall.edu/humanresources/job-opportunities/internal-job-postings/. Employees will use their Marshall University
username and password to sign into the website to view the postings.
Current employees with a satisfactory employment status may apply for internal job openings. The
consent of the employee’s current manager may be necessary for employees with less than six months of
service with Marshall University. All applicants for a posted vacancy will be considered based on their
qualifications and ability to perform the job successfully. It is the responsibility of the applicant to fully
complete all sections of the application and that failure to do so may results in their application not being
considered for employment.
All promotion and transfer decisions will be made without discrimination on the basis of race, color,
religion, disability status, veteran status, military status, national origin, ancestry, sex (including gender
identity/expression), age or sexual orientation. The university is committed to making reasonable
accommodations to qualified individuals with disabilities to complete the application process and perform
the essential functions of the position.
Marshall University is an equal opportunity/affirmative action employer and is committed to an inclusive
environment.

Sentinel surveillance testing for COVID-19 begins this
week
SEPTEMBER 9, 2020
The university’s Office of Environmental Health and Safety is partnering with Marshall Health and the
Cabell-Huntington Health Department for the next phase of COVID-19 testing, which began on the
Huntington campus on Sept. 8 and will continue through Nov. 20.
This phase—referred to as sentinel surveillance testing—means the university will be continually testing
randomized cross sections of cohorts from across the campus community, including those who may have
no symptoms. The goal is to help detect potentially infected individuals and to keep them from
infecting others.
The sentinel surveillance testing will be conducted Mondays through Fridays from 9 a.m. to 1
p.m. Students, faculty and staff who are randomly selected for testing will be notified via e-mail and
instructed to stop by the tent on the Memorial Student Center Plaza on a specific day to be
tested. Separate arrangements will be made for ongoing testing of students and employees at the
university’s South Charleston and Mid-Ohio Valley Center locations.
It is very important that you be tested if you are selected. The more people who are tested, the better
opportunity there is to stop outbreaks of COVID-19 on our campus.
Here is some additional information about the process:









The goal is to test approximately 60 randomly selected people each weekday. The number of
daily tests is based on the capacity of the lab processing the tests and to ensure quick turnaround.
This randomized sentinel surveillance testing is in addition to separate testing protocols for more
than 175 football players and staff, who are being tested several times each week to comply with
Conference USA requirements.
The tests will be processed with an expected turnaround for results in 24-48 hours. The
baseline testing done in August as students arrived on campus had a longer turnaround; however,
a backlog is not anticipated with these sentinel surveillance tests.
All testing will be free of charge to those selected.
If you are selected for testing, please bring your Marshall ID with you to the testing location.
Depending on the response any given day, there may be some limited capacity for walk-up testing
for those not randomly selected.
The university’s trained contact tracers will immediately get in touch with anyone who tests
positive. Tracers help arrange for the individual to isolate themselves, and will identify people
with whom the patient has been in close contact so they, in turn, can be contacted. Formal case
management plans and operating procedures were developed in consultation with the CabellHuntington Health Department.







Testing information is regulated by the Health Insurance Portability and Accountability Act
(HIPAA) and will be kept confidential.
You may be selected for testing more than once. If so, please come to the testing location to be
tested each time you are notified.
Summary testing data, including the number of tests done and the number of positives, will be
posted on the university’s coronavirus website. The data will be updated weekly, usually on
Mondays.
Employees will be provided release time to be tested during work hours and are not required to
use meal or break periods.

If you have questions about the sentinel surveillance testing process, please
contact COVID19@marshall.edu.
Thank you in advance for your cooperation and assistance as we all work together to keep Marshall
University safe.

Coronavirus Statistics for Reporting Period 9/6-9/12/2020:
New Confirmed Student Cases: 7
New Confirmed Employee* Cases: 2
Students in Off-Campus Quarantine/Isolation: 87
Students in On-Campus Quarantine/Isolation: 16
Employees* in Off-Campus Quarantine/Isolation: 13
* Includes auxiliary employees (Sodexo, Aetna, Rec Center, etc.)
All testing is being done in partnership with Marshall Health, Cabell Huntington Hospital,
Pleasant Valley Hospital, QLabs Inc. and MedExpress Urgent Care.
QUARANTINE refers to the separation of an individual who is known to have been exposed to
COVID-19 from others who are not known to be exposed.
ISOLATION refers to the separation of an individual who is positive for COVID-19 from others
who are not sick.
The most recent information, including daily sentinel surveillance results, is always available
at www.marshall.edu/coronavirus.

The next regular issue of We Are...Marshall will be distributed Sept. 23, 2020. Please send
items for consideration to WAMnewsletter@marshall.edu by 5 p.m. Monday, Sept. 21, 2020.

To read the content of this newsletter online, please click on the following link:
www.marshall.edu/wamnewsletter/September-16-2020.

